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« Alison Gillwald, Executive Director, Research [CT Africa network
[ Assessing the gender dimensions of digital inequality for policy action|

- Londa Schiebinger, John L. Hinds Professor of History of Science; Director, Gendered
Innovations 1n Science, Health & Medicine, Engineering, and Environment, Stanford

University
Harnessing technology and innovation in the digital age to achieve gender equality and empower all

women and girls



Gendered innovations
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1. "Fix the Numbers" focuses on increasing
women's and underrepresented groups'

o GENDERED |
participation. y

. INNOVATIONS

2. "Fix the Institutions” promotes inclusive

equality in careers through structural change in in SCIENCE
research organizations (NSF; European and ENGINEERING«
Commission, 2011). e
3. "Fix the Knowledge" or "gendered picty N

: : "ot i i LONDA SCHIEBINGER

Prof. Ronda innovations"” stimulates excellence in science and

Schiebinger technology by integrating sex, gender, and
intersectional analysis into research.
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