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3. Fostering Gender-transformative innovation and

1. The % ender gap in digital access and skills: technology:
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2. Inclusive Innovation ecosystems and digital HOTIANERBE. B
transformation: 4. Addressing online and tech-facilitated gender-based
AENGEHO-OD IO RT L (RERMLTER violence and discrimination and protecting the rights
TKR) ETORIVERT of women and girls online :
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Figure 4: Gender gap in Internet usage by region, 2018-2020

Over the three-year period there
% was a decline in the gender gap
' b across all regions, the only
61% exception being the America’s which
is the only region where women are
estimated to use the Internet more

II II than men and hence the gender gap
I l.l Erm is displayed as negative,

Africa Arab States Asia-Pacific Europe CIs Americas

66%

20%

10%

-10%

2018 2019 WE=2020 == t‘ - .
- - riemetpenetration Source: Gendered Nature of Digital Inequality:

Evidence for Policy Considerations Background
paper prepared by: Alison Gillwald & Andrew
Partridge* Research ICT Africa.

Source: (ITU, 2021)
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Figure 7: Relationship between Internet penetration and gender inequality
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Source: 2018 After Access survey data

Lower gender gaps loosely
correspond with higher levels of
Internet access.
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Source: Gendered Nature of Digital
Inequality: Evidence for Policy
Considerations Background paper
prepared by: Alison Gillwald &
Andrew Partridge* Research ICT

Africa.

Figure 9: Female Internet access by age and education level

45% 42%

40%

35%

0%  27% 28%
25%

20% 16% 18%

15% 12%

10% I %

o 5%

A=

15-29 30-44 45-60 Over60 No Primary Secondary Tertiary
years years years years schooling education education Education

Source: 2018 After Access survey data

TEDAZ—2 YT I RAEHBLANIL

Internet access is
significantly lower for
older age groups and
increases as education
increases.

Source: Gendered Nature of Digital Inequality:
Evidence for Policy Considerations Background
paper prepared by: Alison Gillwald & Andrew
Partridge* Research ICT Africa.
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Figure 10: Female Internet access by country and geographic location type
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Figure 12: Gender disparity in mobile phone ownership in Africa and the Global South
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Figure 13 : Gender disparity in Internet use in Africa and the Global South
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Inequality: Evidence for Policy
Considerations Background paper
prepared by: Alison Gillwald & Andrew
Partridge* Research ICT Africa.

Notes: The Internet gender gap for African countries is measured based on 15 years+ while Global South
countries only consider ages 15-65.
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